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• Types of Bilateral Agreements
• Difficulties in Negotiating Bilateral 

Agreements
• Bilateral Agreements in Asia
• Objectives of Bilateral Agreements
• Areas of Concern and Intervention for 

Parliamentarians
• Alternative Mechanisms to Bilateral 

Agreements



Types of Bilateral AgreementsTypes of Bilateral Agreements

• Labor Agreements
• Social Security Agreements
• Anti-trafficking Agreements
• Economic Agreements
• Memoranda of Understanding (MOU)
• Informal statements or assurances of 

mutual cooperation



Contracting Par tiesContracting Par ties

• Labor-sending and Labor-receiving 
countries

• Labor receiving countries (e.g. Philippines 
and Indonesia)



Difficulties in Negotiating Bilateral 
Agreements

Difficulties in Negotiating Bilateral 
Agreements

• Long and tedious process
• Reluctance of receiving countries

* Argue that foreign workers subject to 
same laws as nationals;

* Labor migration a private sector business; 
government intervention unnecessary;

* Formal agreement with one country could open 
floodgate of proposals from other countries

• Reluctance of receiving countries to enter into 
agreement with other receiving countries
* See each other as competitors
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PhilippinesPhilippines

Most successful among labor-
sending countries in negotiating 

agreements



PhilippinesPhilippines
• Bilateral Labor Agreements                                      

* 12 with receiving countries but none with largest 
receiving countries (e.g. Singapore, Japan, Saudi 
Arabia)

*  1 with sending country (Indonesia)

• Social Security Agreements  (with 8 countries)

• Maritime Agreements
* Maritime transport and merchant shipping agreements     

(8 countries but not with Japan, which employs 
largest proportion of Filipino seafarers)

* Bilateral agreements on the recognition of seafarers 
certificates (31 countries)        



Taiwan (China)Taiwan (China)

• Bilateral Labor Agreements (with Thailand 
and Vietnam for the hiring of Thai and 
Vietnamese workers)

• MOUs with the Philippines, Mongolia, and
Indonesia



People’s Republic of ChinaPeople’s Republic of China

• Four bilateral labor agreements with 
Bahrain, Mauritius, Russia, Malaysia

• Two social security agreements with 
Germany and Korea



MalaysiaMalaysia

• MOUs with Bangladesh, China, Indonesia,

Pakistan, Sri Lanka, Thailand, and 
Vietnam

• Concerns: no minimum standards for working 
conditions, workers cannot join trade unions, 
employers can keep passports; excludes 
domestic workers in MOU with Indonesia



ThailandThailand

• MOUs with neighbors Cambodia, Lao 
PDR and Myanmar for the hiring of foreign 
workers



Objectives of Bilateral Agreements:
Labor-Receiving Countr ies

Objectives of Bilateral Agreements:
Labor-Receiving Countr ies

• Addressing the manpower needs of 
employers and industrial sectors

• Promoting cooperation in the management 
of migration, both regular and irregular

• Promoting cultural/political ties and 
exchanges



Objectives of Bilateral Agreements:
Labor-Sending Countr ies

Objectives of Bilateral Agreements:
Labor-Sending Countr ies

• Ensuring continued access to the labor 
market of receiving countries;

• Easing unemployment pressures;
• Promoting the protection and welfare of 

workers;
• Obtaining foreign exchange through 

worker remittances
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Areas of Concern and Possible 
Intervention for  Asian Par liamentar ians

• Monitoring and enforcement mechanisms
• Provisions and mechanisms for worker welfare 

and protection;

• Gender sensitivity of agreements;
• Equal treatment of migrant workers and 

nationals;

• Provision of minimum standards of employment;
• Involvement of civil society and all stakeholders 

in the formulation, implementation,& monitoring;



ILO Model AgreementILO Model Agreement
• Exchange of information
• Action against misleading propaganda
• Conditions and criteria for migration
• Organization of recruitment & placement of migrant 

workers
• Information and assistance to migrants
• Transfer of remittances
• Adaptation of permanent migrants
• Settlement of disputes
• Equality of treatment 
• Employment contracts
• Employment mobility
• Return of migrants
• Methods of cooperation
• Consultation between states parties



Alternatives to Bilateral AgreementsAlternatives to Bilateral Agreements

• Joint liability between local employment agency 
& foreign employer (Philippines)

• Selective deployment ban to countries violating 
workers’ rights (Philippines)

• Standard employment contracts (Philippines, Sri 
Lanka)

• Ratification of international migrant worker 
instruments ( Philippines: model in Asia)

• Pushing for migrants’ rights and protection in 
international forums (e.g. Philippines in APEC)



Thank You!
Maraming Salamat!


